These questions, like the one below, have no right or
wrong answers. They are just to get a sense of your
background, interests, etc. You can always update
your Learning Plan should your situation change.
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Let's start by answering some questions.

Are you currently employed and/or volunteer as an RDN or RD,
or NDTR or DTR?

Q

Yes,

I'm currently practicing andfor | am volunteering.

Mo, I'm not practicing and [ want to maintain my credential

No, I'm newly credentialed.




Please select all that you feel apply to you. Remember, you can
update your Learning Plan at any time during the five-year
cycle, so if you need or want to edit these choices at a later

time, you’re more than welcome to do so.

When finished with your selection(s), click “Next” at the
bottom of the page. You will complete a few more pages
similar to the one seen below.
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Okay, tell me what position(s) you hold in your current employment setting(s). If you work in
multiple roles or settings, select all responses that apply to your full-time, regular or casual,
part-time or volunteer work.

«| Clinical care practitioner

Diractor of a program, facility, unit, department (Senior Leadership, Executive officer, Corporate
director)

Manager of a program, unit or department

Foodservice manager (school system, foodservice, cafeteria, long-term care facility, hospital
etc.)

Business and Industry professional (Marketing, PR, Communications, Contract Food Service,
sales, nutrition science, consumer testing, enterpreneur, pharmaceutical or nutrition products
manufacturer, distributor, or retailer)

Author, writer

Consultant

Researcher

Educator

Community or public health nutritionist

Informatics

Culinary food professional

Sports Nutrition/Performance Specialist
#| Business owner

Other:

Previous Next
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Again, you always have the option to make changes to
your Learning Plan during your five-year cycle. After
making your selection, click “Next” at the bottom. If you
feel you need to revise an earlier page, select
“Previous.”
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Do you anticipate a change in your current role or change in a position in the next five years?

Yes
No
* Not Sure

Previous Next
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This Page will show you Competencies suggested by
the Goal Wizard based on the questions you
answered.

You cannot delete any of these competencies. When
you hit "Next," you will have the option to select
competencies that were NOT selected for your by the
Goal Wizard

A
Here is your Practice Competency Profile, based on your responses selected using the Goal Wizard.

These are competencies selected by your responses with the wizard., Note that you are required to have at least one
competency from Sphere 1 (Ethics and Professionalism). Sphere 1 directly corresponds to CDR's ethics requirement (at

least 1.0 CPEU per five=year ¢ycle). Upon completion of an ethics=related activity, you will be linking the activity with a
competency from Sphere 1 on your Learning Plan to indicate your fulfillment of the requirement.

Competencies selected by your responses

* Sphere 1 Ethics Professionalism
3 1.1 Identifies with and adheres to the code of ethics for the profession.
5 1.5 Adheres to and models professional obligations defined in legislation, standards and organization policies.
= Sphere 4 Critical Thinking and Decision Making
% 4.1 Demonstrates sound professional judgment and strategic thinking in practice
= Sphere & Food, Nutrition and Dietetics and Physical Activity
8.1 Interprets and applies current food and nutrition science and principles in dietetics practice
3 8.2 Recognizes and respects the physical, social, cultural, institutional and economic environments of the individual, group, community a
3 8.3 Demonstrates a commitment to maintaining and enhancing knowledge
8.4 Demonstrates and applies knowledge of culinary practices to effect behavioral change, taking into consideration customer needs and
= Sphere 11 Business, Industry and Product Development and Marketing
3 11.1 Leads or participates in the development of products and for services related to food, nutrition, eguipment and systems.
1 11.2 Uses evidence-based literature and research to support the marketing, advertising and sales of products and services.
11.3 Incorporates key sales principles while maintaining integrity of self, the organization and the nutrition and distetics profession.

3 11.4 Develops advertising massages and materials in a professional and ethical manner.

Previous Sawe and return later Add Competencies not selected by wizard
— a - —— —



Here you are able to slect
competencies that were not
chosen for you by the Goal Wizard.
Click on a competency and it will
dissapear from the list and it will
be added to your Competency
Profile.Click on "Next" when you
are done.

Introducti Goal Wizard FAQ
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These are additional competencies that were not included in your Competency Profile. You are able to add
the competencies below to your competency profile. If you wish to add a competency please click on the
competency, it will be added to your profile and dissapear from the list below.

Click on a competency to add to your profile

~ Sphere 1 Ethics Professionalism
1.6 Responsibly applies the principles of financial stewardship and/or management.
~ Sphere 2 Communications
{ 2.2 Collaborates with others to achieve commaon goals and to optimize delivery of services.
+ 2.3 Employs strategies and facilitates team-building skills.
~ Sphere 5 Informatics
5.2 Utilizes technelogy according to organization needs and workplace policies and procedures.
5.3 Demonstrates ethical and professional behavior when using technology
~ Sphere 6 Research, Evidence-Informed Practice and Quality Improvement
6.2 Demonstrates skills in researching, independent critical examination and evaluating literature to influence practice.
~ Sphere 7 Safety and Risk Management
+ 7.3 Integrates policies and adheres to infection prevention and control measures.

~ Sphere 9 Education and Counseling

9.1 Recognizes and applies education and learning theories and principles in practice.

9 2 Establishes, develops and implements program outlines and learning plans to meet the needs of various individuals, groups and popt

9.3 Designs, selects and implements education strategies to meet the learning needs of the individual, group, community and population

9.4 Teaches, guides and instructs a variety of individuals, groups or populations.

9.5 Evaluates learning including teaching style and delivery using apprepriately designed instruments for data collection.

9.6 Uses effective counseling and coaching skills and strategies in practice.
* Sphere 12 Community and Population Health
+ 12.1 Advocates for health and disease prevention in the community and population.
+ 12 2 Assesses the need to develop and implement community or population health programs and/or intervention.
t+ 12.3 Develops a community and population health program or intervention to meet the needs of the community and/or population.
+ 12.4 Implements community-based and population-based programs and/or interventions in collaboration with stakeholders.
# 12.5 Evaluates nutrition programs to measure program effectiveness and outcomes and recommends modifications to support changes a

»

Previous Save and return later Show my Profile



This page will display all competencies chosen
by the Goal Wizard and Competencies you
selected on your own. When you are satisfied
with the list click on "Create Learning Plan."

otz “

ESK.

Here is your Practice Competency Profile. When you are finished reviewing your Competency profile, click
‘Create your Learning Plan’ at the bottom of the page to move on.

IMPORTANT: Whan you are finishad, click 'Create your Leaming Plan’

Sphere 1 Ethics Professionalism

1.1 Identifies with and adhsres to the code of

izs for the professizn.

=

1.2 Works within parsonal and grofessional limitations and akbi

1.3 Apglies customer-centered princighes in practice.

1.4 Adineres to canfidentialty and grivacy legislation, standards and policies.

1.5 Adierss to and madsls professicnal sbligations defined in lagislation, standards and crganizaticn poficies.
Sphere 2 Communications

2.1 Utilizes appropriate communication metheds and skills to meet the needs of various audisnces.
Sphere 3 Leadership and Advocacy

3.1 Demansirates and apglies leadership skills.

3.2 Advocates and challenges others 1o take action te advance the professian.
3.3 Advocates for the customer and facilitates acquisition of services and rescurces.
Sphere 4 Critical Thinking and Decision Making

4.1 Demansirates sound professional judgment and strategic thinking in practice.

4.2 Reflects, integrates and evaluates using critical thinking when Faced with problems, issues and chalienges.
Sphere 5 Infarmatics

5.1 Aoquires knowledge of technology systems consistent with robe and respansibilities.

5.4 Demansirates the ability to store and retrieve data wsing the Intermational Distetics and Nutrition Terminalogy (IDNT) and other standan
Sphere & Research, Evidence-Infarmed Practics and Quality Impravement

.1 Leack, manages andjor partizates i quality improvement and custzmer satefaction actvites to improve delivery oF servizes.

.3 Participates in and)=r leads reseacch mitiatives fellow 2l and professional researth mathodaolegy.
Sphere 7 Safety and Risk Management

7.1 id=ntifies, analyzes and manages rixk, adverss svents and safety to saff, 2taf, customar and public.

7.2 Apslies prineles, standards, regulations and organizatsn solicies i reduse the risk of foodtarne and waterborme lines: outbreaks.
Sphere & Food, Nutrition and Distetics and Physical Activity

8.1 Interzrets and appliss current fosd and mutrtian ssiznce and prins ples in distetics practice.

5.2 Racogrizes and respacts the physical, sasizl, ultural, imstitutional and ssanomic emviromments of the indiidual, Sraup, smmuTity ame

8.3 Demanzirates a commitment o maintaining and enhancing knowlsdge.

B.4 Demanzirates and apglies knowledge of culinary practices to effect behavioral change, taking into consideration custames nesds an
Sphere 10 Clinical Care
10.1 Perfarms n

on screening to svaluate individual health, mainutrition and disease whils adhering to the Standards of Practice (S0P} it

10.2 Implements the Nutrition Care Process to ensure individual heaith goals are established, monitored and achieved while adhering to the

10.3 Engages patiert or sub

ute decisian maker in the informed consent process prier o and during the provision of services.
10.4 Agplies knowiedge of the interrelationship and impact of pharmacotheragy, dictary sugplements, functional fosds and nutrients on he
10.5 Documents and maintains recards accarding 1o the SOP for the RDN, legislation, negulations and crganization palicies.

Sphere 11 Business, Industry and Product Development and Marksting

11.1 Leads or participates in the development of products and/or services related to food, nutrition,

wipment and systems.

11.2 Uses vidence-based literature and res=arch to suppart the marketing. advertising and sales of products and services.

113 Incorparates key sales principles while maintaining integrity of self, the arganization and the nutrition and distetics professian.

11.4 Develaps advertising messages and materials in 2 professional and ethical mann

Sphere 13 Foodservice Management

13.1 Analyzes, designs and menitors foodservics systems to optimize operations.

13.2 Develaps, directs, manages and evaluates the use of standardized recipes far food praduction in delivery systems.
13.3 Davelops, manages and demonstrates accountability for oparatiznal budgets in Foodsenize systems.

Sphere 14 Organization Management
141 Emzlaye principles of produstivity to opti mize safe, sthical 2nd eFicient resourze Ltilization,

142 Azplies principles =f fimancial managemant to suzpent and

imve budgetary goals.

tives.

143 Azplies prnciples oF project managemant t= achieve geals and ok

14.4 Coordinates human resoutcs ackivities, adhesng o [asor agresments, srganization palisies and applicabls l=gislatan,

Print Your Profile Previous Sawe and return later Create your Leaming Plan
r n



The column on the right displays
what you will have on your Learning
Plan. To select a Competency, click
on the corresponding green arrow
(). If you change your mind, simply
click on the green arrow (<) to
remove the Competency from your
Plan. Please remember, you must
choose at least one Competency
labeled
“Sphere 1” (for the ethics
requirement).

oatisard “

Assessing Your Learning Needs

This stép ASKS You 10 Select Competendies fram vour Competendy Profilé that you Délidse reflect curfént or future
lzarning nesds related to your distatics practice

Please mote that YOU Must select at least one competency to add to your learning plan as a goal. You will likehy have
more than one goal, but onhy select the number of competencies that address your learning plan goals for the next five
VEArs.

AlS0, VOU are reguired to have at least one competency from Sphere 1 (Ethics and Professionalism) on your learning
plan.

Competency Frofile Learming Flan Goals
Sphere Competency

4
41
]
- Foad, Nutrition and Dietetics
and Physical Activity
and appliss curans food
51 proacper B2
L ¥ ]
=+
[ &) -
L Y
i1 Business, Industry and Produect

Development and Marketing
o "

Praviaus back later to Maxt

q plan.




Once you have selected all Competencies you want in
your Learning Plan Click "Next"at the bottom of the
screen.

Goal Wizard FaQ
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Assessing Your Learning Needs

This step asks you to select competencies from your Competency Profile that you believe reflect current or future
learning needs related to your dietetics practice.

Please note that you must select at least one competency to add to your learning plan as a goal. You will likely have
more than one goal, but only select the number of competencies that address your learning plan goals for the next five
years.

Also, you are required to have at least one competency from Sphere 1 (Ethics and Professionalism) on your learning
plan.

Competency Profile Learning Plan Goals
Sphere  Competency Add Remove Sphere  Goal
to from
Plan Plan
1 Ethics Professionalism 1 Ethics Professionalism

Identifies with and adheres to the Identifies with and adheres to the

code of ethics for the profession ‘ . = i code of ethics for the profession
iz Works within personal and B 2 Communications
- professional limitations and abi v 225 2ppropriats communicatio
Agplies customar-cantered principles | | 21 B B e s i e
in practice e of various audiences.
14 Adheres to confidentiality and privacy 4 Critical Thinking and Decision
- legislation, standards and palicies. v Making
eres o and models professional Reflacts, integrates and evaluates
15 ohligations defined in lagislatio [~ . 4z using critical thinking when faced
standards and organization poicies. with problems. issuss and challenges.
2 Communications Research, Evidence-Informed
Utilizes apprepriste communication 6 Practice and Quality
21 metheds and skills to meet the needs [ Improvement
EJLINER SIT TR Leads. manages and or participata:
3 Leadership and Advocacy . g1 ingqualityimprovement and o .
: Demanstrates and applies leadership - Satlsfaction activties to mprove
31 ks g delivery of services.
Advocates and .ullengzs others to 7 Safety and k Management
E¥] taka action to advance U 0 Agplies principles, standards,
pnjfessmn il . — regulaions 2na ciganizeson polciss
Advocate e customer and ~ reduce the risk of foodborne an
faciitates acquisicion of senvices and v arerbiorne fiees cutbren
TESOUITES.. Food, Nutrition and Dietetics
a Critical Thinking and Decision 8 and Physical Activity
Making Demanstrates and sp:.ues knowledge
Demanstrates sound professional of culinary pract affec
41 jud;r"!n and strategic thinking in ) - 54 benavicral change, taking Into
consideration customer needs and
Pzﬂ:(ls integrates and evaluates demands
42 using critical thinking when faced )
with problems, issuas and challanges.
5 Informatics
Acquires knowledge of tachnology
5.1 sysiems consistent with roleand )
responsibilities.

Demanstrates the ability to store and
retrisve daca using the Inemationsi
Nutrition Terminology )
(IDNT) and oxher standardized
languages.
Research, Evidence-Informed
& Practice and Quality
Improvement
Leads, manages and/or participates
a0 in quality improvement and customer
satisfaction activities to improve v
delivery of sarvices.
Participates in and,/or l2ads reszarch
63 initiatives following ethical and [
professional research mathodalogy.
7 Safety and Risk Management
Identifizs, anzlyzes and manages
71 risk. adverss svents and safatyte [0
self. staff. customer and public

54




Last step! You'll now see the
Competencies you selected (green
bracket). For each one, you’ll see to
click on the corresponding blue
“Select Performance Indicators”
icon.

GUEIWizard “
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Select Performance Indicators

Here is your Learning Plan. | have listed the competencies you selected as goal(s). For each goal, you will need to select
Performance Indicators.

Performance Indicators replace Learning Need Codes. When you enter learning activities on your Step 2 Activity Log,
each activity will be mapped to a specific performance indicator.

Performance indicators have to be selected on all goals before you can proceed to next step.

Delete  Goal Sphere/Selected Competency Status
Goal
Sphere 1: Ethics Professionalism
1.1 Identifies with and adheres to the code of S =
x 1 ethics for the profession No performance indicators selected Select Performance Indicators
Sphere 2; Communications
2.1 Utilizes appropriate communication methods S =
x 2 T Sle B (T (e s et = w1 (e e e No performance indicators selected Select Performance Indicators
Sphere 4; Critical Thinking and Decision
Making
4.2 Reflects, integrates and evaluates using critical
x 3 thinking when faced with problems, issues and No performance indicators selected Select Performance Indicators
challenges.

Sphere 6: Research, Evidence-Informed
Practice and Quality Improvemeant
6.1 Leads, manages and/or participates in quality
x 4 improvement and customer satisfaction activities No performance indicators selected Select Performance Indicators
to improve delivery of services
Sphere 7: Safety and Risk Management
7.2 Applies principles, standards, regulatiohs and =
x 5 organization policies to reduce the risk of No performance indicators selected Select Performance Indicators
foodborne and waterborne illness outbreaks.
Sphere 8: Food, Nutrition and Dietetics and
Physical Activity
8.4 Demonstrates and applies knowledge of
x 5 culinary practices to effect behavioral change,

#alimm imtn mncidarstine moaetarnar maade 2nd

No performance indicators selected Select Performance Indicators

Previous Save and
complete later



For each Competency you selected for your Plan, you’ll be asked to choose Performance
Indicators. These perform the same function as Learning Need Codes (4000, 5190, etc.) in
the previous system. If you check the box next to a Performance Indicator, you will have

access to that code

| 2] CORID Card

when recording your activities in your Activity Log. Codes you choose
here...

CJ Message Cente™ ‘ = Apply for Advanced Practice Certification | = Apply for Obesity & Wt Mgt Certification |

Introduction

GoaIWizard “
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Now select one or more performance indicators you want to focus on over the next 5 years. At

least one performance

indicator has to be selected for each goal.

After reviewing the Performance Indicators, you may decide to delete the competency as a goal.

Goal 1. Identifies witl

h and adheres to the code of ethics for the profession.

Performance Indicator Keep this
Performance
Indicator?
1.1.1 Accepts own responsibility and accountability for actions and decisions related to @
customers.
1.1.2 Recognizes and manages conflicts of interest. ’
1.1.3 Understands the impact of personal values and beliefs on practice. 4
1.1.4 Practices with honesty, integrity, transparency and fairness.
1.1.5 Recognizes and maintains appropriate relationships and boundaries.
1.1.6 Recognizes and manages situations with ethical implications
1.1.7 Communicates professional title and credentials accurately. v
1.1.8 Adheres to the Standards of Professional Performance for NDTRs.
Cancel Delete this ConllJetency Update Learffing Plan
as a Goa
3155
Will appear as options in your Activity Log:
PDP Log - Add Activity
Select Activity Type 170 Live Lectures / Seminars v EAQ
Date Completed 02/08/2017 [=i(enter as MM/DD/YYYY orfise calendar ican)
Select Performance Indicator -

Activity Title

Activity Provider

CPE Units

Is activity CDR approved
or offered by a COR
accredited provider?|

How does the selected
performance indicator relate
to at least one of the learning
objectives listed for this
activity? If no learning
objectives were listed, how
does the selected
performance indicator relate

1.1 Accepts own responsibility and accountability for actions and decisions related to customers.

1.2 Understands the impact of personal values and beliefs on practice.

.1.4 Practices with honesty, integrity, transparency and fairness.

1.7 Communicates professional title and credentials accurately.

.2.1 Identifies and takes the appropriate steps to maintain and enhance competence.

4.1 Maintains confidentiality and security in the sharing, transmission, storage and management of

4.3 adheres to legislative requirements and facility/employer guidelines regarding protection of p

6.5 Advocates for financial suppert for customers to sustain a nutrition and treatment plan.

4.1.5 Under the supervision of the RDN, recognizes situations where services provided to a customer

5.1.1 Demonstrates proficient use of technical operating systems and software to communicate and dis
5.4.3 Queries databases composed of standardized terms to retrieve customer information for practice
5.1.8 Monitors quality of own work and engages in continuing education and professional development
5.2.4 Disseminates research or performance improvement sutcomes to advance knowledge, change practic
8.2.2 Applies knowledge of health determinants when planning and designing meals and menus.

3.2.3 Implements individualized services to reflect customer-centered approach as it pertains to the

9.3.1 Reviews and selects pre-developed materials from credible sources to support the development o
10.1.1 Conducts nutrition screening using standardized, validated tools to identify patient risks an

10.2.3 As directed by the RDN, assists with implementation of nutrition interventions and patient ed
10.4.1 Collects information related to the patients use of pharmacotherapy and dietary supplements. -

b e e e e

—




Once you’ve selected all of the
Performance Indicators you’d like to
have on your Plan, you’ll see green
check marks next to each selection and
the option to proceed at the bottom of
the page.

m GOEIWizard FAQ
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Select Performance Indicators

Here is your Learning Plan. | have listed the competencies you selected as goal(s). For each goal, you will need to select
Performance Indicators.

Performance Indicators replace Learning Need Codes. When you enter learning activities on your Step 2 Activity Log,
each activity will be mapped to a specific performance indicator.

Performance indicators have to be selected on all goals before you can proceed to next step.
Delete Goal Sphere/Selected Competency Status
Goal

Sphere 1: Ethics Professionalism

x 1 1.1 Identifies with and adheres to the code of
ethics for the profession.

Sphere 2: Communications

x 2 2.1 Utilizes appropriate communication methods
and skills to meet the needs of various audiences

Performance Indicators Selected 4 Update Performance Indicators

Performance Indicators Selected & Update Performance Indicators

Sphere 4: Critical Thinking and Decision
Making
4.2 Reflects, integrates and evaluates using critical -
x 3 thinking when faced with problems, issues and Performance Indicators Selected 4 Update Performance Indicators
challenges.
Sphere 6: Research, Evidence-Informed
Practice and Quality Improvement
6.1 Leads, manages and/or participates in quality
x 4 improvement and customer satisfaction activities  Performance Indicators Selected 4 Update Performance Indicators
o improve delivery of services.
Sphere 7: Safety and Risk Management
7.2 Applies principles, standards, regulations and
x 5 organization policies to reduce the risk of Performance Indicators Selected # | Update Performance Indicators
foodborne and waterborne illness outbreaks.
Sphere 8: Food, Nutrition and Dietetics and
Physical Activity
8.4 Demonstrates and applies knowledge of

culinary practices to effect behavioral change, . P =
x [ taking into consideration customer nesds and Performance Indicators Selected Update Performance Indicators
demands.
Previous Save and I have finished

complete later creating my plan



You *must* select the “Yes, Submit My
Plan” option in order to fully submit it.

m GoalWirard “
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This is your completed learning plan.

Are you finished with your plan or would you like to delete a goal and/or performance indicator? If you want to delete a
goal and/or performance indicator, please click on pencil icon.

If you are finished entering your goals and performance indicaters, it's time to submit your L g the

Commission on Dietetic Registration.

Print Learning Plan No, returlil to update No, I \.\{ill slubmit
plan

Yes, Submit
plan later my plan

Goal Competency Competency Description/Performance Indicator
Sphere 1: Ethics Professionalism
1 11 Identifies with and adheres to the code of ethics for the profession. y

...Performance Indicators
1.1.1 Accepts own responsibility and accountability for actions and decisions related to customers.
Sphere 2: Communications

2 21 Utilizes appropriate communication methods and skills to meet the needs of various audiences

erformance Indicators

Sphere 4: Critical Thinking and Decision Making

Reflects, integrates and evaluates using critical thinking when faced with problems, issues and >

challenges. -

erformance Indicators

4.2.3 Demonstrates insight into personal expertise and limitations.

Sphere 6: Research, Evidence-Informed Practice and Quality Improvement

Leads, manages and/or participates in quality improvement and customer satisfaction activities to >

improve delivery of services -

-.Performance Indicators

6.1.3 Establishes goals for improving quality of services provided.

Sphere 7: Safety and Risk Management

5 7.2 Applies prmcip\e_s, standards, regulations and organization policies to reduce the risk of foodborne ~
and waterborne iliness outbreaks. -

-..Performance Indicators

7.23 C icates the role of food practices and food insecurities for populations.

Sphere 8: Food, Nutrition and Dietetics and Physical Activity

Demaonstrates and applies knowledge of culinary practices to effect behavioral change, taking into »

consideration customer needs and demands. -

wPerformance Indicators

8.4.3 Uses a variety of cooking technigues, food preparation and production and delivery systems.




Tell us your thoughts! Please answer a quick survey
on the Goal Wizard Process.

Goal Wizard Survey

1. In completing the Goal Wizard, were the steps clearly explained? Yas () No

2. Please rate the Wizard's ease of use 102030405 (1=easy 5=difficult)
3. Did the Wizard enhance your understanding of "Essential Practice Yas ) No

Competancies"

4. Was the difference betwen Goal Wizard's Profile and your Plan clearly Yes ) No

defined?

5. After completing the Goal Wizard are you familiar with the concepts of Yes O No

Sphere, Competency, and Performance Indicator?

6. How can the Goal Wizard be improved? (check all that apply) Improve guidance/instructions throughou
Limit Options
Expand Options
Provide more conceptual background
Provide less conceptual background

Improve user experience

Cancel - I do not want to Save
complete survey at this time Responses



The Learning Plan is then automatically
approved. You should see the following
status on your screen.

Plan Status

Active Print Competency Profile View/Print Plan

You will have the option to revise your
Learning Plan 24 hours after
submission.

Plan Status

Active Print Competency Profile View/Print Plan Revise Plan





